
Thanks for coming to NNHRA (Virtually) this week !! 
  
Hi there !! 
  
I’m writing this as a follow-up from the chapter meeting I gave on – “It’s Okay to be 
Human in HR !!” I wanted to make sure to reach out to everyone who showed interest to 
get you connected to resources and the greater HR community. 
  
I appreciate that you came and that you are a peer in the field. I dig that you are in HR !! 
I never take it for granted that people take time to hear/see me present. I hope you had 
fun at the session, laughed a little and also found it to be informative with some 
takeaways to make your HR role rock and more human !! 
  
I also wanted to make sure to follow up on how I’m going to connect you to some 
resources going forward. I’ve listed them below and I hope that you find them to be 
useful in your role. 
  
(NOTE: I know some of you receiving this follow-up are already wonderfully connected 
and a part of my network. However, I appreciate you coming to hear me present once 
again. Very cool of you do choose to do that !! I also wanted to make sure you had the 
most current ways to connect.) 
  

1. The HR Net – The HR Net is a no cost global HR forum where you can 
post/answer HR questions and events. I send out a weekly e-mail with updates 
and additional HR resources like books, blogs, etc. One quirky thing is that 
each week I write a song parody about HR in the e-mail to keep things light 
and remind us of the human side of who we are and what we do. 

  
Please note that the email for the HR Net comes under my name through 
Constant Contact. You may need to check with your IT folks if it doesn’t come 
through. Also, no one ever gets your contact information. 
  
If you’d like to be added to the HR Net – email me 
on sbrowne@larosas.com and I’ll add you. 
  

2. HR Net Linked In Group – There is a group on Linked In which you can also 
join to further connect with folks. It’s a great way to make your network grow. 

  
3. HRPositive Linked In Group – This is a group I co-founded which looks at the 

Positive side of what we do. It’s a great and active group where people share 
positive blogs and insights. I’d encourage you to join !! 

  
4. I dig that many of you already reached out to connect on Linked In. If you 

haven’t done that yet, please send me an invitation to connect because we’re 
better together when we’re the larger HR community. Here are some other 
places you can connect if you wish. 



  
Twitter - @sbrownehr 
Facebook – just friend me 
Instagram – @sbrownehr 
Linked In Groups: SHRM, HRPositive, HR Net 
Blog – Everyday People – http://sbrownehr.com 
  

5. E-mail me (I mean it) – If there’s any way I can help you, you are always 
welcome to reach out to me about HR, SHRM, etc. I’d be glad to lend a hand. 

  
6. HR on Purpose !! and HR Rising !! –  These are my two books which are 

available on Amazon. Also, there is a box set with both books available online 
at the SHRM Store. I’d like to ask you a favor and do something intentional. 
So, if you’re kind enough to get a copy of these books and you finish reading 
them, please consider writing a review and help spread the word. 

  
Please feel free to share these forums and resources with other HR pros that you know 
because we can always benefit from being more connected as a profession. 

  
Thanks again for coming to (or registering for) my session today. I hope you enjoyed the 
presentation, and I also hope that you continue to be involved with SHRM both locally 
and nationally. Remember that your work matters as an HR professional. It’s time to 
take a leadership approach to what we do so together we can keep HR human, 
purposeful and relevant. 
  
Here’s to seeing each other again at future events. (Hopefully in person !!) 
  
Peace – Steve 
 
 


